Strengths and weaknesses analysis  (https://karrierebibel.de/staerken-schwaechen-analyse/ )
Assessment of one's own strengths and weaknesses
Every job requires both technical knowledge and skills on the one hand, and social competence and personal qualities on the other.
A strengths and weaknesses analysis of technical knowledge can be carried out by asking the following questions:
· What am I particularly good at, what comes easily to me?
· What am I good at?
· What successes have I achieved?
· In which field am I an expert?
· In which areas/situations can I apply this specific knowledge?
Usually, your resume (CV) provides information about, i.e. what training or studies you have completed, what your particular areas of focus are, and how much professional experience you have gained. This also includes further training, additional qualifications, and language courses.
Since such abilities can usually be proven in a very tangible way with references and certificates, they are referred to as hard skills.
Conversely, you can of course also ask yourself: 
· What do I find particularly difficult?
· What skills would I like to improve?
· What failures happened?
· What part did I or my work contribute to that?
· What takes a lot of effort to overcome?
· Will it help me advance professionally if I force myself to do it??
But ultimately, it also depends on what makes you who you are as a person. Ask yourself these questions:
· What do I receive high recognition for from those around me?
· What do I enjoy doing?
· How can I help others?
· Which people do I get along with particularly well?
· What distinguishes such individuals?
· What situations make me happy?
And for your weaknesses, the following questions can serve as guiding principles:
· When am I in a bad mood?
· What am I not enjoying?
· Which people do I find particularly exhausting?
· Can I resolve conflict situations then?
· Which personal trait is holding me back?
· Would I be willing to invest time and energy in making a change?

